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CAFELL Work Guide

CAFELL

Outstanding Management
Teams of 2025

& Bringing Indian coffee to the world. | & Together we build the future of coffee.
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CAFELL is a coffee brand with a rich heritage in the Latino community, established in
1870! For over a century, we have been dedicated to offering coffee products
inspired by Latin American coffee culture and traditions, while maintaining an
unwavering commitment to quality, authenticity, and innovation.

We are committed to providing premium coffee products to customers worldwide
while actively supporting sustainable development in coffee-producing nations.
CAFELL upholds the principles of excellence, responsibility, and sustainability values
that continue to guide every step of our growth.
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CAFELL ;
Join-Time Benefits Comparison

— The benefits you receive depend on when you joined CAFELL -
- N

Y
2025-2028 -,

Joining between

2025 and 2028

Maximum partner benefits

\5 ] est time to join:
v
.\-.! /

Joining after

Joining after

\5:2 ) 2030

Late-entry benefit

2028

Reduced early-stage benefits

@ T Free coffee skills training [ e Start flaxibleincome
l @ [E] Digital marketing training o
(] @ Start flexible income ‘0’ GIow,cletomey; netvork
@ 5. BCD 3-tier commission '@ Referral Bonus & Upgrade Bonus
° ‘3 Referral Bonus & Upgrade Bonus .":'i Transparent BC 2-tier commission
@ ' Grow your customer network | ﬂ v -
@ &%  Team and community expansion Team and community expansion
| (] Revenue sharing from physical stores @ Revenue sharing from physical stores
{ [} gg CAFELL product sales dividends g% CAFELL product sales dividends
© §Z  Participation in the brand
| P in the bran .
l o D L::ﬁg term r;c rring income I | Y7 Participation in the brand n Revenue sharing
u urri I H H
| 3 . @ Long-term recurring income from equlty investment
(] &o Employee/partner ownership in phySi cal stores
[ 4t IPO opportunity :0 Employee/partner ownership
[] @ Share in global expansion il IPO opportunity \ ==
" @ Share in global expansion
@ &« From partner to shareholder | |
| 4 "* From partner to shareholder \
— \ \

Earlier joiners access more stages
of CAFELL growth

LALLNE

Fairtrade Certificate

canus i

e ey S———
e Ry & ot iy o e o e o
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Founded in 1870, CAFELL is a global coffee bean company!

On January 1, 2025, CAFELL secured a legal operating license from the Indian
government; this license covers three phases of five years each, totaling 15 years

CAFELL plans to recruit 500,000 partners and create 5 million jobs by 2035.

CAFELL has over 150,000 members, including police officers , military personnel,
government officials , doctors, and professionals from all walks of life.

You gain access to at least 15 years of career development opportunities; CAFELL will
fund your business startup and provide a new car and home at no cost, helping you
realize the dream of earning a monthly income of 10 Lakhs!

We hold Fair Trade certification issued by the Indian government and have
established partnerships with numerous globally renowned coffee brands and bean
suppliers. Through our app, you can sign partnership agreements that guarantee the
absolute security of your funds.

Our business model is sound and sustainable; we never coerce anyone into
participating in any activity. CAFELL partners are under no obligation to recruit others
or make investments. We firmly believe that, underpinned by the real economy and a
robust coffee supply chain, CAFELL's future prospects are both solid and bright.
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CAFEI

'CAFELL 15-Year Strategic Roadmap"

&

From Pan-Indian Network Building to Global Coffee Leadership

PHASE ONE (2025-2030)

Core Objective: Establish a pan-Indian logistics and retail network to foster flexible employment

CAFELL CORPORATE PROFILE / WORK GUIDE

1. Employment and Compliance Promotion through Profit-Sharing (2025-2030) (

skills and digital marketing, creating a cumulative total of 500,000 flexible employment
and entrepreneurial opportunities across India.

500,000 |

Employment &
Entrepreneurship
Opportunities

» Compliance and Structured Incentive System:
— Initial Phase (2025-2028): Implement a fully compliant BCD regional profit-sharing I
and referral incentive system to rapidly enhance CAFELL's brand awareness.
- Optimisation (2028-2030): Streamline the system to a transparent two-tier
commission structure comprising only direct referrals and indirect referrals,
ensuring a healthy and sustainable revenue model.

» 500,000 Flexible Employment Initiative: Provide free training in coffee-making ‘ @ . [ ]

2. Infrastructure and Physical Network Roll-out (2025-2028)

10,000

Partner Experience
Stores / Co-working
Spaces / Smart
Coffee Terminals

=

+ Establish a network of 10,000 partner experience stores, co-working spaces and
smart coffee terminals across all 28 states and 8 union territories of India by 2028,
integrating the coffee consumption supply chain between urban and rural areas.

+ Localised supply chain development: Establish regional warehousing and distribution
centres (RDCs) to enable rapid local fulfilment and reduce end-user operational costs. "

PHASE TWO (2030-2035)

Core Objective: Branding and Ecosystem Deepening

1. Explosive Growth of Proprietary Brands and Ecosystem Chains

+ Launch the CAFELL brand portfolio: Comprehensive roll-out of CAFELL's proprietary o I I
coffee beans, ready-to-drink (RTD) coffee, freeze-dried coffee, drip bag products, and |
high-quality physical coffee outlets operated directly or through franchising. ~

« Deepening the benefits of the supply chain for the public: By establishing direct links
with local coffee farmers in India, such as in Karnataka and Kerala, and adopting a direct
sourcing + premium protection model, CAFELL will support Indian farmers and create
over 5 million high-quality jobs spanning cultivation, processing, logistics, shop
operations and digital retail.

2. Upgrading the Revenue Model (Long-term Value Orientation)

« Transformation of the revenue mechanism: Upgrade the partner revenue model to
direct referral bonuses + revenue sharing from physical stores + dividends from
proprietary product sales.

+ Deep alignment of interests: Early-stage partners transition from earning commissions
by recruiting new customers to generating long-term recurring revenue through store
footfall and high-frequency repeat purchases, enabling long-term profit sharing and
participation in brand growth dividends.

PHASE THREE (2035 and Beyond)

Core Objective: Public listing, based in India, with a global outlook

1. Listing on Capital Markets (IPO)
+ Public Offering of Shares: Complete an PO listing on the National Stock Exchange of
India (NSE) / Bombay Stock Exchange (BSE) or a leading international capital market.
+ Company-wide Share Ownership / Option Scheme: Convert a portion of equity into
long-term option incentives for employees and key partners, facilitating their transition
from micro-entrepreneurs to company shareholders.

2. Becoming the World’s Largest Indian Coffee Giant

+ Represent Indian coffee on the global stage: Achieve market leadership in India and
export high-quality coffee from the Indian plains and highlands to the Middle East,
Europe and North America through CAFELL's global supply chain.

Brand Portfolio

Coverage Target:

28 States +

8 Union Territories |
o

5 Million+
High-Quality Jobs

CAFELL |

Proprietary Brand

" Portfolio Expansion

Direct Sourcing
with Farmers in
Karnataka & Kerala

¥,

IPO Target:

NSE /BSE /
International Capital
Market

Employee &
Partner Ownership

Global Expansion:

Middle East + Europe *
North America
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From building India’s largest coffee partner network and creating 500,000 flexible
employment opportunities, to developing a complete coffee ecosystem, achieving
global expansion, and creating long-term ownership opportunities for partners and
employees.

Phase One: Foundation & National Expansion (2025-2030)
Building India’s Coffee Network

CAFELL will establish a nationwide coffee ecosystem through:

* 500,000 flexible employment and entrepreneurial opportunities through free
coffee skills and digital marketing training.

* Development of a compliant BCD regional profit-sharing and incentive system
(2025-2028) to accelerate brand growth.

* Transition to a transparent two-tier commission structure (2028-2030) based on
direct referrals and indirect referrals.

* Expansion of 10,000 partner experience stores, co-working spaces, and smart
coffee terminals across 28 states and 8 union territories of India by 2028.

* Establishment of regional warehouses and distribution centers to strengthen the
supply chain.

Phase Two: Brand Ecosystem & Long-Term Value Creation (2030-2035)
From Network Growth to Brand Ownership

CAFELL will expand into a complete coffee ecosystem through:
* Launch of CAFELL’s proprietary product portfolio:

*Coffee beans

* Ready-to-drink (RTD) coffee

*Freeze-dried coffee

* Drip bag coffee

* Physical coffee outlets

* Direct partnerships with Indian coffee farmers in regions such as Karnataka and
Kerala through a * *direct sourcing + premium protection model.

* Creation of 5 million+ high-quality jobs across:

*Cultivation

* Processing

* Logistics

*Retail operations

*Digital commerce

* Upgrade partner income from commission-based earnings to:
* Direct referral bonuses

* Physical store revenue sharing

CAFELL - CORPORATE PROFILE 08
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CAFELL

* CAFELL product sales dividends
* Long-term ecosystem participation

Phase Three: Capitalization & Global Expansion (2035+)
From Indian Coffee Company to Global Coffee Leader

CAFELL aims to achieve:
*Public listing through:

* National Stock Exchange of India (NSE)

* Bombay Stock Exchange (BSE)

* Or leading international capital markets

* Employee and partner ownership opportunities through equity and option

programmes.

* Global expansion of Indian coffee products into:

*Middle East
*Europe
*North America

/‘
\ Joining between
&5 ) 2025 and 2028
-‘.‘l

Maximum partner benefits

Free coffee skills training

Digital marketing training

Start flexible income

BCD 3-tier commission

Referral Bonus & Upgrade Bonus
Grow your customer network

=
=
® &'J-
F: b
2 i
[
2&%  Team and community expansion “
Revenue sharing from physical stores ﬁ
=2  CAFELL product sales dividends 3 §§
w Participation in the brand ecosystem 5
@ Long-term recurring income w
: @
[
afl o
® il
z 2
L ]

Employee/partner ownership
IPO opportunity

Share in global expansion

000000000000 000

From partner to shareholder

©

CAFELL :
Join-Time Benefits Comparison

~ The benefits you receive depend on when you joined CAFELL -

.

Joining after

2028

Reduced early-stage benefits

Start flexible income
Grow customer network
Referral Bonus & Upgrade Bonus - T \

Transparent BC 2-tier commission

Team and community expansion =
Revenue sharing from physical stores

CAFELL product sales dividends ——

Participation in the brand ecosystem Revenue sharing
Long-term recurring income fro.m equit.y investment
Employee/partner ownership in physncal stores

IPO opportunity ‘\ L

Share in global expansion

From partner to shareholder

- Earlier joiners access more stages
of CAFELL growth J

1 August each year marks CAFELL's in-person mid-year review meeting for partners in India; teams of 50 or more members are eligible to attend

Early participation provides partners with access to more development stages —
from training and income opportunities today, to ecosystem participation, revenue
sharing, and future ownership opportunities as CAFELL expands.

CORPORATE PROFILE
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CAFELL’s growth journey creates different opportunities at different stages. The
earlier partners join, the more stages of development they can participate in —
growing from contributors today into long-term stakeholders of tomorrow.

Grow with CAFELL. Share the future.

B CAFELL

CAFELL Partner Development Roadmap . o

How a Partner Grows with CAFELL -

2025-2028 2028-2030 2030-2035 2035+

Join & Learn Build & Expand Store & 0wnersh1p &
- S Ecosystem Income Global Opportumty
@ Free coffee skills training @ Grow customer network & Revarite shafing from e T
@ Digital marketing training @ Indirect referral bonuses . E:);Ssltil sto(:e‘s:t N Pl et
@ Start flexible income @ Transparent 2-tier commission PEOCUELScIes CIGENCS . {
: o ) ) ® Brand ecosystem participation & Share in global expansion
@ BCD 3-tier Commission @ Team and community expansion & Lo weiiasciningjeonie @ ‘Fompertnsyto thapshidlder
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0

N7

CAFELL Brand Profit Flow Diagra

How coffee beans gain dramatically higher value
through processing, branding, and global sales

" Partner Input Why can one coffee bean
e/ Ok create much higher value?

o o 2
nvite friends to join “(lﬂ

CAFELL Procurement ) ‘ | | Processing

9 ( \ /) ’ & Expansion B increases usability

+ Purchase more coffee products
+ Expand product supply

~ * ~ Packaging
3 = —— improves convenience
7 Processing & Product
e Development
( L 2 + Roast, process, and package coffee Branding

+ Develop coffee beverages

y A
/ + Develop smart coffee machines /
@ = A

creates premium appeal

l + Create derivative products ]

ar @ Brand & Supply
!
- Partnershi
O (nge Fneriin”

coffee bean suppliers | y Y e !

« Cooperate with coffee brands 200 [@ Global distribution

l AS expands market reach
Y

6 Global Sales Channels ;
( ‘g |+ Sell products worldwide y A Reinvestment

+ Online and offline channels supports scale and
repeat sales
P _—

Beverages and
machines extend
the value chain

+ Stores, distributors, and /

\_ ‘ 3 retail markets
@ 0 Value Growth & Profit Flow

. * Raw coffee bean -> processed coffee
=

«

P

| -> branded products
+ Higher product value through quality,
convenience, and brand appeal
* Profit supports reinvestment, expansion,
and partner growth

Repeat coffee Reinvestment Partner growth Brand trust Global supply
demand profit supports more customers quality and brand & sales
daily consumption expansion of and partners appeal encourage partnerships and
‘ creates products, machines, expand the repeat purchases distribution support

recurring sales and channels market long-term scale

Clearer way to understand the model:

o>\ T o @ » W >

[]
Input Procurement Processing Branding Global Sales

Reinvestment

l@ Win-win cooperation » compliant business growth - small capital, scalable results |

Once you understand CAFELL's profit model, you'll be better positioned to succeed
You buy products--CAFELL has more capital to purchase coffee beans--these are sold
globally -- you receive profit sharing.

[Win-win cooperation,a common and legal financing method, using small capital to
achieve big results]

CAFELL CORPORATE PROFILE 11
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sAME PRODUCT. 100 % HIGHER PROFIT.

Brand recognition turns ordinary products into global value.

Regular Watch BRAND @
Same function, RECOGNITION ROLEX
tells time Same function,
tells time
1 00 x But a global luxury symbol
Price: $50 HIGHER PROFIT Price: 510,000
Profit: $5 Profit: $500
Regular Bag BRAND !
Same material, RECOGNITION LOUIS VUITTON
carries your items S mitadl
1 00 x carries your ite.rns
But a global luxury symbol
Price: $50 HIGHER PROFIT Price: $10,000
Coffee Beans BRAND
Same beans, RECOGNITION CAFE LL
brew the same coffee Same high-quality beans,

Price: $2 per kg

Profit: $0.2
per kg

same great coffee
x But a trusted global brand

Price: $200 per kg
HIGHER PROFIT

g[{ W Lf

’H\r same f}, { i ff‘ el {uﬁu’c‘

Taking your invitation to K-42000 as an example:

1. By inviting people, you've brought more brand awareness to CAFELL.

2. Then CAFELL had Rs.42000 in funds to process and sell real coffee products!

3. Through brand enhancement with partners, 42000 Rs financial profits will be amplified by
more than 20 times or even 100 times.

Therefore, CAFELL doesn't need to invest in advertising. It only needs to return the profits to its
hardworking partners

CAFELL CORPORATE PROFILE 12
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Eechargs walls Balasce Wallst
Rs850.00 Rs5157,306.34

Clain Tncoma
R87,506.05 PR A comprehensive management system helps
‘CAFELL attract more partners, enhance brand
value and competitiveness, and achieve
sustainable. stable growth. The continued
expansion of CAl o

Rs3.308,850.14 Re2,952,080.00 Rs97,095.35

Incons yesterd - 9 Ay preduct
Rs128,836.02 Rs2,089,114.63 Rs292,150.00

signed
Terms issued by CAFELL
Partner account: +91 96***8721
Partner name: Priv—mpor

Signature date: 29/05/2025

i CAFELL

i dssued bY ‘
Jpsenl

19y 72

counts
pariner 4c€ ;
e —
Ppartner names . .
|00ANE
Gignature 481

These are photos of members signing terms in 2025 and 2026
Sign the terms of cooperation now

1.This job is regulated by the Indian government and the Reserve Bank of India, and it
is very safe.

2.After signing the terms of cooperation, you can work here for at least 15 years
3.You can resign at any time, CAFELL will return all your principal, and you will never
lose any 1Rs

Only a real company like CAFELL can offer real jobs. And only real jobs ensure long-
term sustainability! Have you signed the terms of cooperation?

CAFELL CORPORATE PROFILE 13
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CAFELL KH SERIES PRODUCT INCOME

Daily Daily

. Cycle Total Total Referral | Purchase
Ratio | Income

S| Az Income | Return Ratio | Bonus Limit

i 630

5600
9800 5.70% 273714 279.3%
19500 5.90% 51 586755 300.9%

42000 6.10% 2562 53 135786 323.3% 1400

Kicking Horse Coffee is a top Canadian organic and Fairtrade brand. In the future, it
will be introduced directly into CAFELL's local factories in India for processing, which
will greatly enhance CAFELL's brand prestige!

At the same time, this will significantly reduce production and transportation costs,
import tariffs and other expenses, so profits will be much higher than those of
traditional imported brands.

Welcome Bonus: 110 Rs

CAFELL K SERIES PRODUCT INCOME

Daily Daily . Total Referral
Feauct Prich Ratio Income Sycs Income Bonus

ij y 12355.2
K-5.

21000 5.60% 1176 46 54096
K-21000
K-Series products are from our partner brand KOPIKO, from Indonesia.
Welcome Bonus: 110 Rs
Product income is credited daily. You need to claim it once every day in your CAFELL

account. You can purchase multiple products to increase your product income.
For example, if you buy KH-42000, your daily income will increase by 2562 Rs.Total

income: 2562 * gs = 135786.Buy 2 KH-4200g. total income 271572.

If one of your B members buys KH-42000, your daily commission will be
2562 * 10% = 256.2 Rs, and your total commission will be 256.2 * 53 = 13578.6 Rs.

Invite new members to join and receive referral bonuses, team commissions, weekly
salary, assistant salary, employee gifts, and other benefits.

CAFELL TEAM COMMISSION

Product Team Commission Team Commission Team Commission
e B (10%) C (5%) D (2%)

CAFELL TEAM COMMISSION

Commission Team Commission Team
E¥orct B(10%) C(5%)

126.00

458.64 229.32 91.73
1416.80

2737.14 1368.57 547.43 123352 617.76 247:10
5867.55 2933.78 117351 2673.00 1336.50 534.60

13578.60 6789.30 2715.72 5409.60 2704.80 1081.92

(=]
KH-42000

8 Bringing Indion coffee o the world. | € Together we build the future of coffee.

A8 Bringing Indien coffes 10 the werld € Together we build the future of coffee

EP-630 is an Experience Product, each person can only buy 1
Other products can be purchased 2-3 times
You can buy multiple products to increase income, for example

Buy 2 KH-42000, your daily income is 2562*2=5124 Rs, total income is 135786 *2=271572 Rs

CAFELL CORPORATE PROFILE 14



CAFELL CORPORATE PROFILE / WORK GUIDE

CAFELL TEAM COMMISSION

Product Commission Team Commission Team Commission Team
B(10%) C(5%) D(2%)

E 126.00

1416.80

- 2737.14 1368.57 547.43

KH-98

5867.55 2933.78 1173.51

13578.60 6789.30 2715.72

458.64 229.32 91.73
1235.52 617.76 247.10
2673.00 1336.50 534.60

5409.60 2704.80 1081.92
K-21000

& Bringing Indian coffee to the world. € Together we build the future of coffee.

You are A in the team

You invite B, you can get 10% of the daily income of all B members’ products
B invites C, you can get 5% of the daily income of all C members’ products

C invites D, you can get 2% of the daily income of all D members’ products

Your product amount must be higher or equal to your team members to get team
commission

CAFELL CORPORATE PROFILE 15
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Please Enter Your Team Size

B C D
10 100 1000

Product : KH-42000

Your Daily Team Income Will Be
B: 2562.00 * 10% * 10 = Rs2562.00

C: 2562.00 * 5% * 100 = Rs12510.00

D

D: 2562.00 * 2%

Total: 2562.00 + 12810.00 + 51240.00 = R=66612.00

Your Month Team Income Will Be

66612.00 * 30 = Rs1998360.00

Your Total Team Income Will Be

66612.00 * 53 = Rs3530436.00

For example,

You invite 10 people to join, you own 10 B
Each B invites 10 people to join, and you have 10*10=100 C
Each C invites 10 people to join, and you have 100*10=1000 D

Everyone joins KH-42000,

Your Daily Team Income Will Be

B: 2562.00 * 10% * 10 = Rs 2562.00

C: 2562.00 * 5% * 100 = Rs 12810.00

D: 2562.00 * 2% * 1000 = Rs 51240.00

Total: 2562.00 + 12810.00 + 51240.00 = Rs 66612.00

Your Month Team Income Will Be
66612.00 * 30 = Rs 1998360.00

Your Total Team Income Will Be
66612.00 * 53 = Rs 3530436.00

CAFELL - CORPORATE PROFILE 16



CAFELL CORPORATE PROFILE / WORK GUIDE

Tata Nexon a

100 1000

5 —

\ Vo Dl Torm s WE Earn 40 Lakh in 2 monthS— rojects by trusted developers
easily buy a luxury cargg

2

]
v
v rmmmenen  Earn 80 Lakh in 4 th b N T
&7 easily buy a luxury hom - .Ill
e ——— wiass i T Lin
.

-0 e

You need to invite people who can help you, invite 10 people to join, and command
all BCD to work like you!

They all buy the EP-630, yet you only earn 24,555 a month

They all buy the KH-42000; you can earn 40 Lakh in 2 month—easily enough to buy a
luxury car

CAFELL - CORPORATE PROFILE 17
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O 46l O 27%

WEEKLY

Weekly Salary

" Invite Weekly Salary
1st Invite

£ Claimed

2nd Invite = r
TSR 2 Claimed

3rd Invite : 30+100=130
) 2 Claimed

30+100+150=280

4th Invite

#) Claimed

5th Invite

# Claimed 30+100+150+200=480

Resets to 1st (30 Rs) every Sunday at 23:59. Invite quickly and

Tagpes Gita don’t miss out on the high salary bonus.

= .
CAFELL EMPLOYEEGIFTS “='...£ TIPS:

1. One account per person. Inviting accounts under 18 or using fake
accounts will result in a permanent ban from joining CAFELL.

2. This salary bonus is a cyclical bonus of 30 + 100 + 150 + 200!

) For example, if you invite 8 people this week, you will receive

) 30+100+150+200+30+100+150+200=960 Rs! No limit, keep inviting,
-y |

office
Party Bonus (EAFELL cavers the menthiy

ize 200
- |

A keep receiving.

i

Home
& Bringing Indian coffee to the world. | & Together we build the future of coffee.

Weekly Salary
(Reset to 0 every Sunday at 23:59)

E.G:

1st Invitation = 30 Rs
2nd Invitation = 100 Rs
3rd Invitation = 150 Rs
4th Invitation = 200 Rs
5th Invitation = 30 Rs

There's no limit; you'll receive more bonuses as long as you keep inviting others
within a week

Weekly salary resets to 0 every Sunday at 23:59!'You need to seize the opportunities
every week

This means that the calculation will start from the first invitation (30 Rs) on Monday

For every invitation, click [Get]! Otherwise, it will expire due to a timeout

CAFELL CORPORATE PROFILE 18
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CAFELL STORE DAYS CAFELL FACTORY DAYS

( MONDAY & TUESDAY ) (THURSDAY & FRIDAY )

GET AN UPGRADE BONUS WHEN YOU BUY PRODUCTS ON FACTORY DAYS!

Invite friends on Store Days and get Extra Bonus today!

+ = oo (CwHSeRiEs )

Total Income Referral
KH SERIES roduc (Daily Income x Days) Bonus (Rs)
Total Income Referral
(Daity Income = Days) Bonus (Rs) 31.5 x 40 DAYS = 1,260
308 x 46 DAYS = 14,168 500 280
5,600 308 x 46 Days = 14168 500 280 780 e
- 558.6 x 49 DAYS = 27,371.4 800 aa1
- KH-9800 9,800  558.6x 49 Days = 273714 800 aa m KH-9800
1,150.5 x 51 DAYS = 58,675.5 1100 877
- KH-19500 19,500 11505 x 51Days = 58,6755 1100 877 1,977 *
42,000 2,562 * 53 Days =135,786 1,400 1,890 m 2,562 x 53 DAYS = 135,786 1400 1890

K SERIES K SERIES

Total Income Referral
(Daily Income x Days) Bonus (Rs)

200

108.2 x 42 Days = 4,586.4 109.2 x 42 DAYS = 4,586.4

5,200 280.8x 44 Days = 12,355.2 350 208 m 280.8 x 44 DAYS = 12,355.2
K-10800 10,800 594 x 45 Days = 26730 500 432 m
594 x 45 DAYS = 26,730
& K-21000 21,000 1176 46 Days = 54,006 600 840 m

1,176 x 46 DAYS = 54,096

. & |
Valid Period: Every Monday and Tuesday (Store Days) VALID PERIOD: EVERY THURSDAY AND FRIDAY (FACTORY DAYS)
ETEEETE _ 00:00 - 23:59
o UPGRADE BONUS IS ONLY AVAILABLE ON FACTORY DAYS,

e Y T CAFELL LONG WEEKEND PRODUCT INCOME

CAFELL ‘  CAFELL

CAFELL MALL COLLABORATION -~ GIFT SERIES SMART COFFEE CABINET g o o L

| ] ot [T | e | o ous | G PRODUCT INCOME

5300 240 58 13920 1 s8 1000 375 9 TS 000 wTS " 2

i 35000 1550 60 93000 1 108 500 1 750 10000 17150

g
H

W) CAFELL Mall Collaboration - 10,000 Free Gifts!
CAFELL is actively expandi , bringing all its stores and factories to India,

§) CAFELL and its partner stores are of

fering 10,000 free gifts to hardworking assistants!

W 1 8 Member - Gift-700 4 10 B Members - Gift-35000

Daily Income: Rs 31 Daily Income: Rs 1,550

Total income: 31 = 50 = Rs 1,550 Total Income: 1,550 = 60 = Rs 93,000
Froe Gift: CAFELL Cup Free Gift: Mobike Phone

2 team 16 be eligible 10 purchase! Limitod stock, may sell out anytime!

There are different CAFELL benefits every day, so keep an eye on the app

Store Days: Monday 00:00 - Tuesday 23:59
Invite friends and get extra bonuses

Factory Days: Thursday 00:00 - Friday 23:59
Get upgrade bonus when you buy products

Long Weekend: Saturday 00:00 - Sunday 23:59
Long-cycle products! Offer the highest profits

Smart products, gifts, and more are offered irregularly; you need to pay more
attention to the app
Actively build teams — High benefits, high profits, and great gifts are only available
to those with teams

CAFELL CORPORATE PROFILE 19
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CAFELL A tant Salary

= : ) =
B - \/ - L V/ ik T Every Monday from
= = = == Assistant level o Team size 10amto10pm | Every year | 15 years
% = &
E B —
= e & 1-star assistant
== raki 50211 == 22000 18 200 10400 156000
= & = x 2-star assistant
= i E \/ =4000 SB 500 26000 390000
Eidny f = . 3-star assistant
= = 8 29000 108 1300 67600 1014000
E = £ |
- of- 4-star assistant
il il z 220000 108, TEAM SIZE 50 3500 182000 2730000
- A 5-star assistant
. .'PFL PSRN | e e 240000 |10BTEAMI SIZE 100 7500 390000 5850000
| D = 1€ == =
= e @ | | 6-star assistant
= == = == — TN 160000 108, TEAM SIZE 250 15000 780000 11700000
LA - | === Note that assistant positions are limited!
- | —— = CAFELL is only mnn% 500,000 assistants. Once this requirement |s met,
—ams o more assistant salaries will be offered to new members
Everyone needs fo seize the opportunity to earn assistant salanes
1 /10 ‘_‘: - Assistant salaries will increase or decrease based on
- B CAFELL's quarterly coffee bean sales profit.
. = For example, if you reach 10 valid B & team sizes with 50 members
| w — \ I and your maximum product price is =20000,
= B a b l
‘ . ] — . You W|EI be able tu claim 3500 every Menday, totaling
| = = = II * 52+ 165 = 2,730,000 over 15 years.
: ===l

The more people you invite, the higher your weekly assistant salary becomes!
1 valid B, weekly Rs 200

5 valid B, weekly Rs 500

10 valid B, weekly Rs 1300

Team size 50, weekly Rs 3500

Team size 100, weekly Rs 7000

Team size 250, weekly Rs 15000

CAFELL - CORPORATE PROFILE 20
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CAFELL

There are only

500,000

Assistant Salary
positions available

CAFELL is only hiring 500,000 assistants!

You can receive 200-15000 Rs in assistant salary every Monday for 15 years

You need to work hard to quickly upgrade and develop your team. Once the six-star
assistant positions are full, even if your team reaches the required size in the future,
there may not be any openings available for you. You can only get a low-level

assistant salary

If you join after the 500,000th person, you will not be eligible for the assistant salary

CAFELL CORPORATE PROFILE 23
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Party Bonus
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Office
(CAFELL covers the monthly rent)

Team size 100

Phone
5-star assistant

Team size 200

Motorcycle
6-star assistant

Team size 400

Maruti Suzuki Celerio
6-star assistant

Team size 800

PR ey
=

Citroen Basalt X
6-star assistant

Team size 2000
v

20 Lakh Home Purchase Fund
6-star assistant

Team size 4000

carmL

Vo Purchase bund

50 Lakh Home Purchase Fund
-star assistant

€ Together we build the future of coffee

Keep inviting others—the larger your team grows, the more gifts you receive

Team size 30: Party bonus
Team size 50: Office
Team size 100: Cell phone

Team size 200: Motorcycle

Team size 400-800: Car
Team size 2000-4000: Home purchase fund

CORPORATE PROFILE
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a .q- Transaction Successful

02:20 PM on 31 Jul 2028

“ Transaction Successful
12:00 PM on 31 J 20

Paid to
Fekito @ PIYUSH MAKWANA ¥550
HIMANSHUL YADAV 550 plyush.804B8E 5
SnshuB0513@it
" Payment successful RN i
K t ’
July 31at 1:28 PM PAUTIN - pivush 804860y
Transfer Details .
[Z] Transter Detalls ~
;sag Hardeep Singh =
DNIardosddme L I@nyes Message
aPa Trar TOMeashgBSvx
T2607311200078868661230 B o) © Trankaction I
View Detalls Share receipt
Debit ) T28 750
[ﬂ KRR XX N KX RK X IB03 F550 Datlte !
UTR: 484164326845 (L] You have earned n " XXXXXX2733 550
2.0% cashback UTR: 96
o O 0 & =
B > Get extra cashback of Rs.6000 @
Sand Agaln View Sl
Histary Expense
@ Contact PhonePe Support >
LI fhynnn wasee Powered by

LR ives mamn

1\ ﬁ:’ a Paid to

AK AJEET

by ac lipkad to mobile X999. UTH-21071163% 4
Bal Re Explore kotak com/PYC to PAY YOUR
CONTACT vig et
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‘Rama Krishna
[ Fo - me m ok | . o- a
[T s
g 1o-en rypted. Ondy people i this chat car Madam, my house

Hello, 1 3m the manager of CAFELL.

- Please provide your personal information

Wsit 550Rson ‘I|‘|” | Hejjoined in March
o I8'March 2025 to join, ® = 2025 in just 4 months,

= used the money he

= E‘:ed at CAFELL to

£ ﬁ build himself a new
| i@} house

ded vour and you desene it. Hard work
brings good results s

Before joining CAFELL,| ny e ithad
e betote. It was you and CAFELL who changed me, now my e is full of drive, snd

my next goal is 1o bacome the richest person in our local aren. | kmow that as long as |

Hielio, my bonus | persevere, | will certainly schieve i

o Jishnu Raj

every month money was going for family expenses only &3

TR
i

After working at CAFELL
@ forsix months, he used|the
B money he earned to build a
| new houseifor his family.

Wow... 'm 5o happy to see this! &
You told me before that giving your family a better home was your
biggest dream

L Jr )

539 W
Thank u ma'am i, My parents r very happy. My wife n kids also
very excited & #
CAFELL brought a big change in our life i,
Before I was always worried abt money &3 Now finally I feel our
family is moving forward A, J.

CORPORATE PROFILE
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o~ a i & Contactinto

A

Vinay-37-English-teacher-

[ Modia, ks snd decs

r Stordmessaes
O s rotmestions

D e s

IS

@ Amencedchat pmacy
Encryoen

&

g

& ‘ CAFELL Growp 23

& Contactinfo

& e CAFILL Growp 23

P @ uen T —— |

TRANSACTION DETARS
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< My Record

fo—t

2260915112712592819030

o

202609121 522443 19366060

Account Numbes MOXNATLES

Amount. 7532080 20260902172027625900010
Mode of Transter uPl

Transaction Date: 16/09/2026

Narration

TRANSFER FROM 300000002089 UPUCRNIOOOCOXMATIOIOM

PRAKASH/RMGB/XXXXXX0473/NA

o

+ @

De Q& | & Covlaciri

A

Vinay-37-Englishteacher-

aceann e X015
amere v5.07600
[ — um

Transacion D 100002026

Sarmen

TRANSFER FROM XXXX00000(2096 UPVCRIGEOOOOM0BMS.
SARIBDBLIXGOXGITUNA
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Tdevice &3 @Sl WA EeeeR

*
#57Ex 01 g7eean930

‘Withdraw = USDT Withdraw

e -‘. ..-:
- . e e
e " i Withdraw USDT Withdraw ==¢ L
Rs0.38 Rs9,518.91

Rechare-walls Bala Rs0.00
Rs0.00 Rs97.00 Rs12,488.71

=

Rs7,500.00

Rs7,500.00

Total withitrawal Income tod
Rs180,779.27  Rs142,445.00 Rs9,319.67
Rs32,303.29 Rs23,612.00 Rs1,789.06 ; 1 commisstor prot
Rs10,321.31 Rs52,917.69  Rs120,100.00
! ¥ product m Total withdrawal 1
Rs2,168.25 Rs9,512.43 Rs17,330.00 Rs170,970.10  Rs132,945.00 Rs9,831.81

My Team

My Team R549,949.12

JHOW MUCH MIDDLE CLASS
ARE YOU IN 2026?

— TOP 1% ¥9,23,227 /- Monthl!
T i 7 Datmy
5 TRUSTED

- ‘ |  ToP2% ¥3,28,631 /- Monthly
g - ' TOP 10% ¥66,141 /- Monthly ‘
TOP 20% ¥38,105 /- Monthly
TOP 30% v29,228/- Monthly
TOP 40% £23,986 /- Monthly

¥20,052 /- Monthly To better understand,

If you earn ¥30000,

0,
3 t BOTTOM 40% ¥16,969 /- Monthly 30K > 70%

3,
=) BOTTOM 30% 714,403 /- Monthly

. money than over 70%

.9!‘."/ BOTTOM 20% | #11,856 /- Monthly of PRopie i the couns

BOTTOM 10% | ¥4,347 /- Monthly

Learn how they earn 10,000 Rs a day

1.Invite 10 people to join.

2.Actively study the CAFELL work guidelines and stay updated on group and
community announcements.

3.Spend 6 hour daily sharing the CAFELL project --- Invite 10 people within 10 days—
this is the first step toward realizing the dream of earning 10 Lakh!

People under 18 years old and students cannot be invited to join!

Each person can only register 1 work account! Violation will result in dismissa!
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CAFELL e
IR | SRR

Price(Rs) Total Income Referral Bonus(Rs)

EF-030 630 31.5x40 Days=1260 170

30+100+150=280

3041004150+ 200=480
Price(Rs) Total Income Referral Bonus(Rs)

KH-5600  £gpp  308x46 Days=14168 500 ko o 2250, o ity

Tips:
1. One account per person. im

Price(Rs) Total Income Referral Bonus(Rs)

KH-9800  9gpp  558.6x49 Days=27371.4 _ 800

ts under 18 or using fake
CAF

o]

19500 1150.5x51 Days=58675.5 1100

Price(Rs) Total Income Referral Bonus(Rs)
KH-19500

Price(Rs) Total Income Referral Banus(Rs)
KH-42000 45000 2562x53 Days=135786 1400
;,@’_ 2100 Price(Rs) Total Income Referral BanusiRs)
- = 2100  109.2x42 Days=4586.4 _ 250 Zoc it o el NS je—
Price(Rs) Total Income Relerral Banus(Rs)  oior aailatate
K-5200 5200 280.8x44 Days=12355.2 350 29000 108 1300 67600 1014000
". Price(Rs) Total Income Referral Bonus(Rs) sy 220000 108,TEAM SIZE 50 3500 182000 2730000
K-10800 40800  594x45 Days=26730 500
S-starassistant  hooo  1OB.TEAM SIZE 100 7500 300000 5850000
Price(Rs| Total Income Reterral BanusiRs)
BB <29 31000  1176x46 Dayec5409%6 600 S
260000 108, TEAM SIZE 250 15000 780000 11700000

Invite EP-630, Bonus 170 Rs
Invite KH-5600, Bonus 500 Rs
Invite KH-9800, Bonus 800 Rs
Invite KH-19500, Bonus 1100 Rs
Invite KH-42000, Bonus 1400 Rs

Click ‘My Team’, click ‘Copy’, invite your friends to join now, and start making money
now!
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My Record My Record

am - — —
-

JMSOUBTIIMINENIIN0 €

=R

=ES .

Bonus Recensed

E

Product Lacome

2025011611 MEISTI 88010

=B

2SN SULSIUTDS

v
v4
0. v/
v

2025011302325351 7200060

=N

0301 ISTLITAETISOED

Product Income

Usespired Product Product Income
—) +Rs '
E@ et 21 2036 072156

Product Purchase

180 Day
180 Earned / 180 Received E" Rs98,000,00
Rs11,760.00 €3 Feb 202006 153815
2
icatoiuiod Product Purchase
Rs2,116,800.00

Online Recharge

150 Day

150 Earned / 150 Received |:_E i

R4, 600,00

REE90,008.00 Online Recharge

My Assets

Rs814,694.46

80 Day
Product Purchase

Rs4,640.00

Rs371,200.00

Rs371,200.00

65 Day
65 Earned / 65 Received

Online Recharge Rs2,160.00

e Rs20,000.00 I incor Rs140,400.00
|-:~3 May 08 0:09:5 e Srands’ Baculon Rs140,400.00
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H< AFELL Wome' Prodicts  Busiouss Model | Copary Tem  Resbirces Q. Engin

TEAM EXPERTIS

EXPERIENCED TEAM,

TRUSTED SUPPORT

3+ Years of India Market Experience Supporting CAFELL Partners With Professional
Guidance.

ATIN NN AT T O

ﬁ(:_\}-’ELL Home Products Business Model Company Team Resources FAQ  English

OUR PRODUCTS

Dark Roast Espresso Zambian Coffee Ready-to-Drink Coffee Global Origins, Market-

Collecrion Collection

Since 2025, CAFELL has offered over 200 varieties of coffee beans, coffee beverages,
smart vending machines, stores, and other diverse products from multiple countries,
generating substantial profits for its partners and helping you achieve continuous
income for over 15 years!
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BTES- £44-MOMLS-OF-SETOAG-OWIT-T-IN0IE- LWESING- SUAA}-FaTIT2T -Cap-3nG-TETTeNd FEvence-SA3nng -mooe e

KELCES

HOME LATESTNEWS BUSINESS CRYFTO

Celebrates 20+ Months of Strong Growth in Inc
1,000 Partner Cap and Terminal Revenue-Sharir

€21 e gt ey s, CATELL 8 g e g o 5P

i CAFEIl

LL Celebrates 20+ Months of Strong Growth in |

)OO0 Partner Cap and Terminal Revenue-Sharing = : _ % CAFELL I5-Year Strategic Roadm
CAFE

CAFELL 15-Year Strategic Roadmap

HI — As India's coffee consumption rapidly rises, CAFELL. a global leader in integrated c
ail ecosystems, today officially highlighted its progress in the Indian market alongside if s
through 2040.

its oparatio s an January 1, 2025, CAFE over 20 months of continuous, robust, and

ELL Celebrates 20+ Months of Strong Growth in Indi  Stock Quotes
500,000 Partner Cap and Terminal Revenue-Sharing =

CAFEI
CAFELL 15-Year Strategic Roadmap

F

cgic Roadmap r Strategic Roadmal

‘Is " StreetInsider.c - =
coMpaNY [P o Upgrade to Streetinsider Pramium - Free Trial

Stock Quotes
= HDF P Gl Ratlng Mo Lacsig Dbads (PN Melg b P Lot SedaTlp AP|/Dus
CAPELL Colecrat 500,000 . X s

2 CAFELL Celebrates 20+ Months of Strong Growth in India, Unveiling 500,000
Partner Cap and Terminal Revenue-Sharing Model

CAFEI

¢ CAFELL 15-Year Strategic Roadma

EDE0ED

FHASE ONE (20

wcia on January 1, 2028 CAF
‘compilant Business growth

(CAFELL Colobrates 20+ Months of Strong Growth in India,
Unveiling 500,000 Partner Cap and Terminal Revenue-Sha
Model

If you and your friend are unfamiliar with CAFELL, please have them check the news
document

Over 420 internationally renowned media outlets have praised CAFELL
Even a well-known media outlet has a 1% chance of making a mistake! But it's
absolutely impossible for more than 420 internationally renowned media outlets to

make mistakes simultaneously

This is sufficient proof of CAFELL's authenticity, ensuring everyone's funds are safe
and their income for the next 15 years is reliable
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CAFELL

Build with ‘
CAFELL.
Grow with

Since 2025, CAFELL has offered over 500 varieties of coffee beans,
coffee beverages, smart vending machines, stores, and other diverse
products from multiple countries, generating substantial profits for its
partners and helping you achieve continuous income for over 15 years!

When you reach a team size of at least 50 people
and become a CAFELL Distributor, you can participate in:

9 « the World of Coffee event in the US every April or May;

+ the CAFELL Mid-Year Meeting every August Ist;

@ = monthly team trips, gifts, cars, houses, and other benefits!

CAFELL welcomes you to join us in building a business

and achieving financial freedom. We look forward to

having you by our side when CAFELL goes public in 2035! (‘f
“AF

When you reach a team size of at least 50 people and become a CAFELL Assistant,
You can participate in:

the World of Coffee event in the US every April or May;

the CAFELL Mid-Year Meeting every August 1st;

And of course, monthly team trips, gifts, cars, houses, and other benefits!

CAFELL welcomes you to join us in building a business and achieving financial
freedom. We look forward to having you by our side when CAFELL goes public in

2035!

Thank you! May our partnership be even more successful!
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